o]} LIF

iEHi|

| b |2
1]

[

| o
7 b (|

A% RDINE
QIDEACHALS
AGUS SCILEANNA

EEIAITHERT OF
EDUCATION
AND SKILLS

27" June, 2013

To: Director of each Institute of Technology and President, Dublin Institute of Technology.

Circular 30/2013: Application of pay adjustments and related measures in accordance with the
Financial Emergency Measures in the Public Interest Act, 2013 (Number 18 of 2013) and the Public
Service Stability Agreement 2013 — 2016 (Haddington Road Agreement) in respect of all Institutes
of Technology and Dublin Institute of Technology staff.

1. Introduction

I am directed by the Minister for Education and Skills to convey the following instructions to
Institutes of Technology and the Dublin Institute of Technology in relation to the application of
adjustments to pay and related matters with effect from 1 July 2013 in accordance with the Financial
Emergency Measures in the Public Interest Act 2013 (“the Act”) and the relevant provisions of the
Haddington Road Agreement.

The terms of the Act provide that the measures contained within that legislation apply without
modification to those staff who are in a grade not covered by a registered Collective Agreement, i.e.
the Public Service Stability Agreement 2013 — 2016 (the Haddington Road Agreement). In practice
this means that for staff in those grades incremental progression will be suspended for three years
from 1 July 2013 to 30 June 2016. Staff in those grades are also subject to the salary reductions
detailed in Section 3 of this Circular. Furthermore, staff in those grades will not benefit from the pay
restoration mechanism as detailed in paragraph 7.1 of this Circular.

It should also be noted that this Circular is issued without prejudice to any further measures which
may be taken arising from Section 2B of the Financial Emergency Measures in the Public Interest
Act 2013.

2. Classes affected

This circular applies to all employees in Institutes of Technology and Dublin Institute of
Technology.

3. Adjustments to pay for employees with annual salaries of €65.000 or greater inclusive of
allowances in the nature of pay, i.e. fixed periodic pensionable allowances

Note: Each subsequent reference to salary or salaries in the circular is to be taken to mean
salary or salaries inclusive of allowances in the nature of pay which are fixed periodic
pensionable allowances, where a fixed periodic pensionable allowance is an allowance of a fixed
amount, which is taxable and pensionable, is not paid in respect of an expense incurred, is not
paid as a percentage of basic pay, and is not reliant on the type or amount of the work performed
at for example, weekend or nights.



3.1 For the purpose of calculating remuneration for the application of the pay reduction to those in
receipt of annualised remuneration of €65,000 or more, fixed periodic pensionable allowances should
be added to basic pay and the appropriate reduction applied, with effect from 1 July 2013, in
accordance with the following table:

Annualised amount of Reduction
Remuneration

Any amount up to €80,000 5.5%!
Any amount over €80,000 but 8%

not over €150,000

Any amount over €150,000 but 9%
not over €185,000
Any amount over €185,000 10%

3.2 These reductions will apply to persons whose annual salaries are currently above €65,000. If a
person’s salary increases above €65,000 (inclusive of allowances in the nature of pay) during the
Agreement, the pay reduction provisions outlined below will apply.

3.3 Salaries will not reduce below €65,000 as a result of the application of the Act.

3.4 Salary scales starting above €100,000 will be reduced by the appropriate percentage
permanently based on the application of the reductions in Paragraph 3.1 above.

3.5 Where a person is employed on less than full hours then a calculation should be made to see
whether their whole-time equivalent salary (inclusive of allowances in the nature of pay which are
fixed periodic pensionable allowances) is greater than €65,000. In the event that their whole-time
equivalent salary is greater than €65,000 then the reductions outlined in the above table should be
applied to their salary on a pro-rata basis.

3.6 For reference, relevant salary scales, effective from the 1% July 2013 in respect of grades whose
remuneration is to be adjusted, are included with this circular. The adjustments arising under
paragraph 3.1 are applied to salary as at 30 June 2013 and to each point of incremental scales
rounding to the nearest Euro. It is, however, the responsibility of each employer to ensure that the
correct pay reductions are applied to all employees whose whole-time equivalent annualised
remuneration exceeds €65,000.

4. Incremental Progression

4.1 Incremental progression will be suspended for 3 years from 1 July 2013 to 30 June 2016 for
grades not covered by a Collective Agreement which modifies the terms of incremental suspension
and which has been registered with the Labour Relations Commission.

1 The 5.5% reduction applies to all salary below €80,000, not solely the portion of salary which is between €65,000 and
€80,000.



5. Pension-related Deduction — Rate Adjustment

5.1 The rates for the Pension-Related Deduction will be reduced in the €15,000-€20,000 band rate
to 2.5% from 5% with effect from 1 January 2014. From 1 January 2014, the rates for the PRD will
be as follows:

Bands and Rates

Under €15,000 Exempt
€15,000 - €20,000 2.5%
€20,000 - €60,000 10.0%
Above €60,000 10.5%

6. Pensions

6.1 A staff member who retires on or before 31 August 2014 will have his or her superannuation
benefits calculated by reference to the pay scales applying on 30 June 2013.

6.2 Where a staff member retires on or before 31 August 2014 on a pension greater than €32,500
that pension will be subject to the Public Service Pension Reduction (PSPR) as provided for in the
Financial Measures in the Public Interest Act 2013 which is effective on and from 1 July 2013.

6.3 Information on the PSPR provisions in the 2013 Act may be viewed on the website of the
Department of Public Expenditure and Reform at: http://per.gov.ie/fags-on-haddington-road-

agreement-2/



http://per.gov.ie/faqs-on-haddington-road-agreement-2/
http://per.gov.ie/faqs-on-haddington-road-agreement-2/

7. Haddington Road Agreement

The remainder of this circular relates to the implementation of the Haddington Road
Agreement in respect of employees in grades covered by the terms of the Agreement.

7.1 For those on salaries (inclusive of allowances in the nature of pay) above €65,000 and in a grade
where the starting point on the salary scale does not currently exceed €100,000, the reduction in pay
in paragraph 3.1 above will be restored to the pay rate that they would have had, but for the pay
reduction, within a maximum of 18 months of the end of this three year Agreement between the
parties which is intended to commence with effect from 1st July 2013. The restoration will be in two
equal phases — the first after 9 months and the second 9 months later.

8. Increments and related balancing measures

8.1 Where a Collective Agreement is in place, the next increment due on or after the 1% July 2013
in respect of grades covered by the Collective Agreement may be paid as normal. Thereafter, the
following arrangements in respect of subsequent increments will apply:

8.2 For staff on salaries below €35,000, one three-month increment freeze will apply. This will take
effect after the next increment is paid, with the following increment being awarded after 15 months
rather than 12.

8.3 For staff on salaries between €35,000 and €65,000, two three-month increment freezes will
apply. This will take effect after the next increment is paid, with the following two increments each
being awarded after 15 months rather than 12 months.

8.4 For staff on salaries between €65,000 and €100,000, two six-month increment freezes will
apply. This will take effect after the next increment is paid, with the following two increments each
being awarded after 18 months rather than 12 months.

8.5 For staff on salaries of €100,000 and more and where the starting point of the salary scale is less
than €100,000 the incremental measures outlined in 8.4 will apply.

8.6 Incremental progression will be suspended for three years with effect from 1 July 2013 for staff
on salary scales starting over €100,000.

8.7 Where an employee’s salary surpasses €35,000 during the Agreement, a second incremental
freeze of three months will apply, in accordance with the arrangements for staff on salaries between
€35,000 and €65,000 outlined at paragraph 8.3 above.

8.8 Specific arrangements will apply for staff with salaries between €35,000 and €65,000 who are
on the final point of the incremental scale or who reach the final point of the scale following a 15
month increment period. These arrangements will be notified in a separate communication.

8.9 If an employee’s salary increases above €65,000 during the Agreement, the pay reduction
provisions outlined at paragraph 3.1 will apply.



9. New Entrant Salary Scales

9.1 In order to address the imbalance between those who entered the Public Service since 2011 and
those who entered before that date, revised incremental salary scales shall be prepared for same
grade entrants to each public service sector as necessary to incorporate the revision of salary scales
introduced by Government Decision in January 2011. The Department will notify employers of the
revised incremental salary scales in due course.

10. Exam Payments - All Academic Staff

The examination marking fee payable for the marking of exams which take place on or after 1 July
2013 is reduced by 25%.

11. Premia

Twilight payments and any equivalent payments will no longer be payable.

12. Additional Working Hours for Academic Staff

Academic staff will work an additional 78 hours per annum. This will be applied towards the
reduction in evening weighting premia from 1.5 to 1.25 and the elimination of leave and leave in lieu
for church holidays.

13. Additional Working Hours for Non-Academic Staff

13.1 Staff with a working week of 35 hours or less (net of rest breaks) will increase to a minimum
of 37 hours a week and staff who currently work more than 35 but less than 39 hours a week (net of
rest breaks) will increase to a 39 hour week. Pro-rata arrangements will apply for job-sharer and part-
time staff.

13.2 Working hours of those staff with a net working week of 39 hours or greater will remain the
same, but an hour of overtime worked each week by these staff will be unpaid until 31 March 2014.
Pro-rata arrangements will apply for job-sharer and part-time staff.

13.3 Implementation Timescale: The first 2 hours and 15 minutes per person per week will be
implemented from 1 July 2013.

13.4 Any remaining liability will be implemented from 1 July 2015.

13.5 Extra hours worked will be deployed and may be aggregated on a daily, weekly or annual
basis following local consultation, based on the principles agreed in each sector.

13.6 Staff will co-operate with the revisions to rosters necessary for the full deployment of the
additional hours and with any consequential revisions.

13.7 Divisors for overtime should be amended to reflect these revised working hours.



13.8 Management will allow persons to opt to remain on their current hours for a period subject to
appropriate adjustment in pay. This period will end no later than 30 June 2014 unless otherwise
agreed with management. Reduced hours will be treated as a work sharing arrangement and will be
subject to the rules governing the Institute’s Work Sharing Scheme.

13.9 For grades up to and including Grade VII and equivalents increases in working hours will
be limited to two hours and 15 minutes per week subject to the following:

13.9.1 A minimum working week of 35 hours will apply. Pro-rata arrangements will apply
for job-sharer and part-time staff.

13.9.2 The divisor for overtime calculations will be based on 37 hours effective from 1 July
2013 except where the divisor for overtime calculations is already higher than 37 hours in
which case the divisor for overtime becomes or remains 39 hours effective from 1 July 2013.

Worked Example:

If you are a Grade V or equivalent currently working 32.5 hours per week (net of rest breaks) and
you are in a Grade represented by a Union which has signed up to the Haddington Road Agreement,
then with effect from 1 July 2013 your working hours increase to 34 hours 45 minutes per week (net
of rest breaks). With effect from 1 July 2015 your working hours increase again to 35 hours per week
(net of rest breaks). If you get promoted from Grade V to any Grade on or after 1 July 2013 then a
working week of 37 hours (net of rest breaks) will apply.

14. Recruitment and Promotion - Non-Academic Staff - Additional Working Hours

14.1 With effect from 1 July 2013 a standard working week of 37 hours (net of rest breaks) will
apply for all staff recruited or promoted to a grade that currently works 35 hours or less (net of rest
breaks). Pro-rata arrangements to apply for job-sharers and part-time staff.

14.2 With effect from 1 July 2013 a standard working week of 39 hours (net of rest breaks) will
apply for all staff recruited or promoted to a grade that currently works more than 35 but less than 39
hours a week (net of rest breaks). Pro-rata arrangements to apply for job-sharer and part-time staff.

14.3 With effect from 1 July 2013 for all staff recruited or promoted to a grade that currently works
39 hours a week or greater (net of rest breaks) the hours of work of that grade will remain the same
as they currently are but an hour of overtime worked each week by these staff will be unpaid until 31
March 2014.

14.4 The above working hours also apply where an individual is in receipt of an acting-up
allowance.



15. Overtime

With effect from the 1% July 2013 overtime arrangements for those grades covered by a Collective
Agreement are as follows:

15.1 For salaries below €35,000

Overtime will be paid at time and a half at the first point of the appropriate scale for those on salaries
below €35,000. If, however, this would result in overtime being paid at less than time at any point on
the scale then it will calculated as in the following provision (15.2).

15.2 For salaries at or above €35,000,

Overtime will be paid at the rate of time and a quarter at the individual’s scale point for those on
salaries at or above €35,000.

15.3 In addition:

15.3.1 Divisors for the calculation of overtime will be adjusted to take account of any
additional hours provided for in the Agreement.

15.3.2 For those grades currently with a working week of 39 hours or more (net of rest
breaks), an hour of overtime worked each week will be unpaid until 31 March 2014.

15.4 From 1% July 2013 overtime will not be payable until 37 hours are worked and exceeded.

16. Flexible Working Arrangements (Flexitime)

16.1 The current Flexitime arrangements (FWA) will continue to apply subject to the following
amendments:

16.1.1 FWA will continue to be available for staff up to Grade VII or equivalent where it is
already available.

16.1.2 FWA will not apply to staff at the equivalent grade of Assistant Principal Officer
(APO) or higher, except for those staff who already have this arrangement.

16.1.3 No change is proposed to the existing terms of the Flexitime Agreements between the
15t July 2013 and the 30™ June 2014 with regard to the amount or the use of hours to be
carried over.

16.1.4 With effect from 1%July 2014, the maximum amount of flexi leave allowed in any
flexi period will be one day.



17. Work sharing

17.1 The implementation and operation of the work-sharing arrangements is at the discretion of
management, who retain the discretion to alter, reduce and/or standardise the range of work sharing
patterns available to staff having regard to the specific business needs of their organisation.

17.2 No work-sharing pattern approved in the future should be less than 50% of full time working
hours. Staff currently on patterns of less than 50% can retain the work pattern on a personal to holder
basis.

17.3 Each individual’s work-sharing arrangements will be formally reviewed on an annual basis (or
earlier if required). Where such a review has not yet taken place a review must be completed by the
end of 2013.

17.4 Management’s discretion to alter or change an individual’s work-sharing arrangements, on the
giving of due notice (3 months), is confirmed. Management reserves the right, on reasonable
business grounds and with reasonable notice, to refuse access to the scheme, to require a person to
vary their work-sharing arrangements, or to require a person to resume full time work.

The terms of this circular letter should be retained for audit purposes.

Philip Crosby
Principal



Salary Scales for Academic Staff in Institutes of Technology

Existing Structure

1/1/10 1/7/2013
College Teacher €37,016 €37,016
€38,657 €38,657
€40,304 €40,304
€41,941 €41,941
€43,602 €43,602
€45,242 €45,242
€46,882 €46,882
€48,532 €48,532
€50,629 €50,629
€52,313 €52,313
€54,000 €54,000
€56,209 €56,209
€58,419 €58,419
€60,157 €60,157
€64,052 €64,052
€65,837 €65,000
Lecturer Scale I €47,620 €47,620
€49,932 €49,932
€51,824 €51,824




€53,741 €53,741
€56,144 €56,144
€63,363 €63,363
€65,467 €65,000
€67,516 €65,000
€69,563 €65,737
€71,613 €67,674
€73,669 €69,617
1/1/10 1/7/2013
Lecturer Scale 11 €53,607 €53,607

€56,121 €56,121
€65,889 €65,000
€68,118 €65,000
€70,351 €66,482
€72,594 €68,601
€74,848 €70,731
€77,086 €72,846
€79,322 €74,959
€81,570 €77,044
€83,811 €79,106

Long Service Increments

LSII €85,395 €80,563

LSI2 €87,679 €82,665

10




Salary Scales for Academic Staff in Institutes of Technology

New Structure

1/1/10 01/07/2013 1/1/11 1/7/13
New New
Entrant Entrant

Lecturer Grade €53,607 €53,607 | €48,247 €48,247
€56,121 €56,121 | €50,509 €50,509
€65,889 €65,000 | €59,300 €59,300
€68,118 €65,000 | €61,306 €61,306
€70,351 €66,482 | €63,316 €63,316
€72,594 €68,601 | €65,335 €65,000
€74,848 €70,731 | €67,363 €65,000
€77,086 €72,846 | €69,377 €65,562
€79,322 €74,959 | €71,390 €67,463
€81,570 €77,044 | €73,413 €69,375
€83,811 €79,106 | €75,430 €71,281
1/1/10 01/07/20

13

Senior Lecturer I €74,0006 €69,936

(Teaching) €76,441 €72,237
€78,866 €74,528
€81,307 €76,802
€83,734 €79,035
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€86,160 €81,267
€88,598 €83,510
€91,021 €85,739
1/1/10 01/07/20
13
Senior Lecturer 11 €76,407 €72,205
€78,732 €74,402
€81,051 €76,567
€83,375 €78,705
€85,701 €80,845
€88,021 €82,979
€90,341 €85,114
€92,666 €87,253
€94,984 €89,385
€97,520 €91,718
1/1/10 01/07/2013
Senior Lecturer 111 €82,014 €77,453
€84,804 €80,020
€87,596 €82,588
€90,389 €85,158
€93,180 €87,726
€95,971 €90,293
€98,973 €93,055
€101,787 €95,644
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€104,770 €98,388
Salary scale for lecturer 1/1/10 01/07/20
redeployed to D.L.I.A.D.T. 13
Lecturer €50,159 €50,159
€59,247 €59,247
€62,471 €62,471
€65,689 €65,000
€68,837 €65,051
€71,987 €68,028
€75,127 €70,995
€78,267 €73,962
€81,403 €76,891
EXAMINATION FEES
PAYABLE TO CERTAIN
LECTURING STAFF IN
DIT/IOTs and TRBDI
Rate w.e.f. Rate w.e.f.
Fee 1/10/2010 1/7/2013
Full Scripts (per script) €8.13 €6.10
Practicals (per student) €2.71 €2.03
Major Projects/Dissertations
(1) Under 20 Pages €8.13 €6.10
(i1) 20 - 30 Pages €12.22 €9.16
(111) over 30 Pages €16.24 €12.18
(per student)
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Architectural Studio Work

(per Student) €20.34 €15.25
Post Graduate Dissertations
(per Student) €20.34 €15.25

14




Revised salary scales for Officer grades in D.I.T.

Grade

Principal Officer

LSI 1
LSI 2

Assistant Principal Officer

Revised salary scales for Management
Grades in Institutes of Technology (excluding DIT)

Senior Management Grades
(formerly A.P. related)

" 1/1110

€ 81,730
€ 84,814
€ 87,897
€ 90,981
€ 94,066

€ 96,941
€ 99,918

" 111110
€ 70,435
€72,818
€ 75,200
€ 77,587
€ 79,975
€ 82,356
€ 84,925
€ 87,327
€ 89,874

1/1/10

€70,435
€72,818
€ 75,200
€ 77,587
€ 79,975
€ 82,356
€ 84,925
€ 87,327
€ 89,874

01/07/2013

€77,191
€ 80,029
€ 82,866
€ 85,702
€ 88,541

€ 91,185
€ 93,924

01/07/2013
€66,561
€68,813
€71,064
€73,320
€75,576
€77,768
€ 80,131
€ 82,341
€ 84,684

01/07/2013

€66,561
€68,813
€71,064
€73,320
€75,576
€77,768
€ 80,131
€ 82,341
€ 84,684
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D.L.T. Library Staff

Faculty Librarian

Senior Librarian

r

1110
€53,607
€56,121
€65,889
€68,118
€70,351
€72,594
€74,848
€77,086
€79,322
€81,570
€83,811

1110

€74,006
€76,441
€78,866
€81,307
€83,734
€86,160
€88,598
€91,021

01/07/2013
€53,607
€56,121
€65,000
€65,000
€66,482
€68,601
€70,732
€72,846
€74,959
€77,044
€79,106

01/07/2013

€69,936
€72,237
€74,528
€76,802
€79,035
€81,267
€83,510
€85,740
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Salary scales for Student Counsellors in Institutes of Technology

Student Counsellor

Long Service Increment 1

Long Service Increment 2

Student Counsellor (Senior)
in Dublin Institute of Technology

Long Service Increment 1
Long Service Increment 2

L4

1/1/10
€ 53,983
€ 56,323
€ 58,650
€ 60,959
€ 63,864
€ 68,210
€ 72,095
€ 76,033
€ 79,239
€ 81,716
€ 84,194

1/1/10
€78,344
€ 80,144
€ 81,963
€ 83,769
€ 85,566
€ 86,253
€ 88,950
€ 91,649

New
recruits
post
1111
€ 48,585
€ 50,691
€ 52,785
€ 54,863
€ 57,477
€ 61,389
€ 64,886
€ 68,429
€71,315
€ 73,545
€ 75,775

Rates
w.e.f.

1/7/2013 w.e.f 1/7/13

€ 53,983
€ 56,323
€ 58,650
€ 60,959
€ 63,864
€ 65,000
€ 68,130
€ 71,851
€ 74,880
€77,179
€ 79,458

Rates
w.e.f.
1/7/12013
€74,035
€75,732
€ 77,406
€ 79,068
€ 80,721
€ 81,353
€ 83,834
€ 86,317

New
recruits
post 1/1/11
- Rates

€ 48,585
€ 50,691
€ 52,785
€ 54,863
€ 57,477
€ 61,389
€ 64,886
€ 65,000
€ 67,392
€ 69,500
€ 71,607
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Salary Scales for Senior Grades in IOTs and DIT

1/1/10 1/7/2013
IT Director Level I* - Cork, €156,630 €146,034
Galway/Mayo and Waterford
IT Director Level II* - Other Directors of €151,800 € 141,638

I.T.s

* Includes addition of1/19th to allow for superannuation contribution

Dublin Institute of Technology

New appointee post 1/7/2013
1/1/11
President* €189,474 € 175,877
1/1/10 1/7/2013
Directors* € 145,952 €136,276

* Includes addition of1/19th to allow for superannuation contribution

1/1/10 01/07/2013
Registrar, Secretary/Financial Controller € 89,966 €84,768
in Cork, Waterford, Galway/Mayo,
Limerick,Athlone, Sligo and Dundalk €93,036 €87,593
Institutes of Technology €96.105 €90.416
€99,176 €93,242
€ 102,246 €96,066
€105,314 €98,889
€ 108,624 €101,934
€111,716 €104,779
€ 114,997 €107,798
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Registrar, Secretary/Financial Controller € 86,783 €81,841

in other Institutes of Technology
€ 89,744 €84,565
€ 92,698 €87,282
€ 95,658 €90,005
€ 98,620 €92,730
€ 101,581 €95,455
€ 104,763 €98,382
€ 107,742 €101,123
€ 110,905 €104,033
1/1/10 01/07/2013

Head of Development in Cork, € 89,966 €84,768

Waterford Galway/Mayo, Limerick,

Athlone, Sligo and Dundalk Institutes of

Technology
€ 93,036 €87,593
€ 96,105 €90,416
€ 99,176 €93,242
€ 102,246 €96,066
€ 105,314 €98,889
€ 108,624 €101,934
€111,716 €104,779
€ 114,997 €107,798

Head of Development in other Institutes € 86,783 €81,841

of Technology
€ 89,744 €84,565
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€ 92,698 €87,282
€ 95,658 €90,005
€ 98,620 €92,730
€ 101,581 €95,455
€ 104,763 €98,382
€ 107,742 €101,123
€ 110,905 €104,033
Institutes of Technology
1/1/10 01/07/2013
College Librarian € 70,435 €66,561
€ 72,818 €68,813
€ 75,200 €71,064
€ 77,587 €73,320
€ 79,975 €75,576
€ 82,356 €77,768
€ 84,925 €80,131
€ 87,327 €82,341
€ 89,874 €84,684
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Tipperary Rural and Business Development

Institute

1/1/10 1/7/13

Chief Executive €102,220 | €96,042
€105,586 | €99,139
€108,935 | €102,220
€112,930 | €105,896
€116,901 | €109,549
€120,275 | €112,653
€123,647 | €115,755
1/1/10 1/7/13

Programme Manager €80,447 €76,011
€82,320 €77,734
€84,192 €79,457
€86,061 €81,176
€87,934 €82,900
€89,805 €84,620
€91,674 €86,340
€93,751 €88,251
€95,829 €90,163
€98,118 €92,268
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Programme Specialist 1/1/10 New Recruits 1/7/13 Rates w.e.f.
post 1/1/11 1/7/13 New
Recruits post
1/1/11

€53,682 €48,314 €53,682 €48,314
€55,589 €50,030 €55,589 €50,030
€57,494 €51,745 €57,494 €51,745
€59,399 €53,459 €59,399 €53,459
€61,308 €55,177 €61,308 €55,177
€63,211 €56,890 €63,211 €56,890
€65,115 €58,604 €65,000 €58,604
€66,980 €60,282 €65,000 €60,282
€68,837 €61,953 €65,051 €61,953
€70,893 €63,804 €66,994 €63,804
€72,955 €65,659 €68,942 €65,000
€75,013 €67,512 €70,887 €65,000
€77,280 €69,552 €73,030 €65,727
€79,548 €71,593 €75,173 €67,656
€81,812 €73,630 €77,267 €69,581
1/1/10 1/7/13

Knowledge Resource Centre €70,435 €66,561

Manager

Client Services Manager €72,818 €68,813

Finance Officer €75,200 €71,064

Computer Services Manager €77,587 €73,320
€79,975 €75,576
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€82,356 €77,768
€84,925 €80,131
€87,327 €82,341
€89,874 €84,684
EXAMINATION FEES
PAYABLE TO CERTAIN
LECTURING STAFF IN
DIT/IOTs and TRBDI
Rate Rate
Fee 1/1/2010 1/7/2013
Full Scripts (per script) €38.13 €6.10
Practicals (per student) €2.71 €2.03
Major Projects/Dissertations
(1) Under 20 Pages €38.13 €6.10
(i1) 20 - 30 Pages €12.22 €9.16
(111) over 30 Pages €16.24 €12.18
(per student)
Architectural Studio Work
(per Student) €20.34 €15.25
Post Graduate Dissertations
(per Student) €20.34 €15.25
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